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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

SHI VAJI RAO S. JONDHLE COLLEGE OF
ENG NEERI NG & TECHNOLOGY

Name of the head of the Institution

Ceet ha K. Jayar aj

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

02527- 273999

Mobile no.

9594962029

Registered Email

vjtsscoe@edi ffmail.com

Alternate Email

ssjcet. principal @mil.com

Address MUVBAI NASI K H GHWAY, NEAR GURUDWARA,
ASANGAON, TAL. SHAHAPUR, DI ST. THANE
421601

City/Town ASANGAON

State/UT

Mahar ashtra




Pincode 421601
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

private

Name of the IQAC co-ordinator/Director

AMOL S. DAYMA

Phone no/Alternate Phone no.

09324333333

Mobile no.

8007221976

Registered Email

asdayma@nmai | . com

Alternate Email

ssjcet. principal @mil.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://jondhl eengg. or g/ NAAC2. php

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://jondhl eengg. org/files/commtteel

ac. pdf
5. Accrediation Details
Cycle Grade CGPA Year of Validity
Accrediation Period Erom
1 B++ 3. 00 2018 02- Nov- 2018 01- Nov- 2023

6. Date of Establishment of IQAC

03-Jan- 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

IQAC

Item /Title of the quality initiative by Date & Duration

Number of participants/ beneficiaries



http://jondhleengg.org/NAAC2.php
http://jondhleengg.org/files/committee/ac.pdf
http://jondhleengg.org/files/committee/ac.pdf

No Data Entered/ Not Applicablel!!

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme

t/Faculty

Funding Agency

Year of award with Amount

duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

No Data Entered/ Not Applicable!!!

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To create Research culture in institute

Webi nar on Research Techni ques &

Chal | enges have been arranged and
faculty menbers and students were
notivated for journals publication

To inmprove soft skill of students

Different Soft Skill Devel opnent
courses have been arranged for students

To obtain MoU with | nternational
Uni versity/institute

Si gned MoU wi th Ural Federal

Uni versity, Russia



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/10945_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/10945_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/10945_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/10945_Contribution.xlsx

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to
assess the functioning ?

Date of Visit 06- Cct - 2018
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2021

Date of Submission 21-May- 2021
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

At t endance Managenent System It is a
very sinple and |ight weight
application devel oped for daily student
attendance. It facilitates to access
the attendance information of a
particular student in a particular
class. This systemw ||l also help in
eval uating attendance eligibility
criteria of a student. Learning
Material Distribution SystemlIt is a
very sinple and |ight weight
application devel oped for managi ng and
di stributing notes anbng students. In
this nodule faculties can upl oad notes
in format of PDF, Excel, Wrd, |nages,
and Presentations of their respective
subj ects for particular classes by
usi ng facultys dashboard and then
students can downl oad that notes from
their own dashboard. Syllabus Coverage
System It facilitates to access the
syl | abus coverage information of a
particul ar subject or all subjects and
faculties allotted particul ar cl ass.
The information about syllabus covered
by faculties till date on finger tips
will help you to manage speed of
syl | abus coverage according to

exam nation dates. Fees Collection
System It is very sinple and |ight

wei ght applications devel oped for

coll ecting and naintain records of
fees. It facilitates to access the fees




records of a particular student in a
particul ar class. System provides a

mul ti di mensional reports |ike

cl asswi se, departnent w se, caste w se,
Institute wi se pending fess reports,
Total collection and total pending fees
reports. Student Information Systemlt
is a studentlevel data collection
systemthat allows the departnent to
col l ect and anal yse nore accurate and
compr ehensi ve information, to neet
federal and state reporting

requi rements, and to informpolicy and
progranmmati c deci sions. Faculty

I nformati on System Facultys Mbile App
It maintains all faculty related data
to view, review, recomend and submit
to authorities. Adding and view ng
various acconplishments: research

proj ect, publications, training,

wor kshops done, patents/copyrights

regi stered Wirk experience details:
Subj ects taught in the past,

sem nar s/ conferences attended, faculty
f eedback details. All documents in a
single place: Al academ c docunents,
personal required docunents can be

upl oaded by faculty ONCE and | ater
downl oaded as and when required.
Student Portal Students Mbile App The
Student Portal and the nobile
application are both designed with the
nmotive of serving as a strong cohesion
bet ween the students and the faculties.
The portal helps to maintain a good and
heal thy relation between the students
and the faculties in all aspects of
their academic life from attendance and
study material distribution. Principa
Portal This Portal greatly assists in
keeping a birds eye view of all the
ongoi ng activities and their progress
such as nonitoring of fees collection,
attendance, feedbacks, tine table, and
student activities. Wth availability
data interpretation, it facilitates
ease of nmki ng deci sionsboth financial
and acadenic. President Portal This
Portal incorporates a number of visua
and graphical aids for representation
of collated data about all underlying

i ndi vidual institutions such as charts,
Iine graphs, bar graphs etc. It hel ps
to gain a fair, conprehensive and
transparent idea of the progress of the
entire organi zation. Serving to be
highly effective and hel pful in
critical, nickofthetinme decision nmaking




the portal builds a clear picture of

the progress and working of the
organi zati on.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Qur coll ege adopts the curriculum provided by the University of Minbai
“Choi ce based Credit and G adi ng system (CBCGS)” syl |l abus schene was introduced
by the University of Munbai in the AY 2016-17 at First year level for UG and PG
programe. Accordingly during AY 2019-20t he CBCGS schene for UG progranme is at
Fi nal year level and for PG programme CBCGS is continued. Based on the CBCGS
schene, acadenic flexibility is provided to choose the el ective subjects at
Departnent |level as well as on institute level, by University of Mnbai.
Uni versity of Munbai again revised syllabus in AY 2019-20 from CBCGS (Rev-2016)
to C Schene (Rev-2019) at First Year Level for UG programme. At the beginning
of each Academi c year the University of Minbai gives an Academi c cal endar with

the guide |ines about the date of commencenent and Term end of both odd and
even senester, Oral/Practical Exam nation,
vacation slot, etc.

The

End senester exam nations and
Taking this in to account Principal in consultation with
heads of departnment the Institute Acadenic calendar is prepared. According to

the Institute Academ c cal endar, Tinme-Table is prepared for the respective
semesters by the Tinme-Table commttee in consultation with various Head of
Departnments. Referring to both the cal endars Departnenta
al so prepared for planning departnment |evel extra and co-curricular activities
i ke workshops, sem nars, industrial visits, etc. Subject allocation to the
faculty is done by Head of Departnent based on the faculty' s area of
speci alization, interest and willingness. The faculty nenbers of various
departnents prepare academ ¢ plans such as | esson plans, student database,
| aboratory manuals and course files, etc. for each subject in each senester.
The process of syllabus coverage is nonitored at various |evels periodically.
The faculty nenbers are encouraged to inpart the curriculumthrough innovative
teachi ng nmet hods such as using smart boards, presentations using power point or
by showi ng videos related to curriculum course, regular assignnments and group
di scussi ons. The wor kshops, sem nars, and industrial visits are arranged apart
fromregul ar teaching nmethods. The |ectures and practicals are conducted as per
the time table along with co-curricular and extra-curricular activities.
Institute conducts Unit test | and Unit test Il after the conpletion of 40% and
70 % syl |l abus respectively in centralized manner follow ng the University
pattern. Periodical feedback is taken fromthe students on various aspects of
teachi ng-1 earning process. Due to pandem c situation of COVID-19, all the
academ c activities |ike syllabus conpletion, termwork, practicals using
virtual |abs etc were conducted online since 22 March 2020. The Unit Test-1II
was al so conducted using online platformby respective subject teacher

acadeni ¢ cal endar is

in
centralized manner for even senesters in AY 2019-20 due to | ockdown.
1.1.2 — Certificate/ Diploma Courses introduced during the academic year
Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NPTEL Ni | 03/ 06/ 2019 56 YES Cost

Accounti ng,
Pr ogr amm ng,




NPTEL

1 RS | SRO

PRI MAVERA

1 RS | SRO

1 RS | SRO

RS | SRO

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

02/ 01/ 2020

15/ 06/ 2020

01/ 06/ 2019

26/ 05/ 2020

01/ 06/ 2020

29/ 06/ 2020

Dat a
Structures
and
Al gorithms
Usi ng Pyt hon
,Digital
Si gnal
Pr ocessi ng,
Wl di ng
Met al | ur gy,
Wast ewat er
Tr eat ment
and
Recycl i ng

56 YES
Crypt ogr aphy
and Net wor k
Security,
Anal og
Circuits,
Pr ogr amm ng,
Dat a
Structures
And
Al gorithmns
Usi ng
Pyt hon,

Ki nemati cs
of
Mechani sns
and
Machi nes,
Waste to
Ener gy
Conver si on

Health G S
CGeoi nforma
tics for
CovI D19

12 YES Pr oj ect
managenent
of
construction
site using
sof t war e

05 YES

Basi cs of
SAR Renot e
Sensi ng

01 YES Machi ne
Learning for
Renot e
Sensi ng Dat a
Classificati
on

05 YES

Satellite
Phot ogr amret

05 YES




1 RS | SRO Ni |

08/ 06/ 2020 05

ry and its
Application

YES Overvi ew
of Planetary
Ceosci ences
wi t h speci al
enphasis to
t he Moon and

Mar s

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BE Cl VI L ENG NEERI NG 26/ 07/ 2019
BE COVPUTER ENG NEERI NG 26/ 07/ 2019
BE ELECTRONI CS & 26/ 07/ 2019
TELECOVMUNI CATI ON
ENG NEERI NG
BE MECHANI CAL ENG NEERI NG 26/ 07/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
1076

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

No Data Entered/ Not Applicable !!!

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/10945_Program_introduced_1622193933.xls
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/10945_Value_added_courses_1622194206.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/10945_Projects_undertaken_1622194516.xlsx

Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Qur institute has feedback nmechanismfor all stake holders. The students’ gives
feedback for all the courses taught to themin the senester. The genera
assessnent points of the feedback based on the questions based on syll abus,
adequacy of syllabus, satisfaction about teachi ng net hodol ogy, teacher’s
approach towards students, teacher’'s ability to teach the subject and contro
the cl ass, syllabus coverage organi zation of |ectures, use of nodern tools of
pedagogy, etc on a 5 point scale with nunber 5 indicates excellent and 1

i ndi cates poor performance. The institute policy is that if a teacher gets
average grade less than 2.5 then he/she is being called by the institute

aut horities such as academ c coordi nator, registrar and principal is being

i nformed about his/her performance of the particul ar course. The teachers are
accordingly instructed by the authorities to inprove their performance. The
feedback fromthe alumi is drawn eval uati ng subject know edge of the program

| evel of expectations, progress of alumi in career after graduation, inpact of
training on personality, social skills, the contribution of curricular, co-
curricular and extra-curricular activities, during their course of study,
ability to take decisions, ability to nanage finances and presentation skills
at the workplace. This feedback is also taken on 5 point scale from1 to 5 with
1- Not-Satisfactory, 2 — Satisfactory, 3 — Good, 4 — Very Good and 5 —
Excel l ent. The teachers feedback highlights the paranmeters in the form of good
bal ance between theory and application, well defined syllabus, availability of
books other learning materials in library, working environnent, adequate
opportunities support for upgrading their skills, cleanliness well nmaintained
cl assroons and | aboratories, freedomto new techni ques/strategies of testing
and assessnent of students, freedomto new techni ques/strategies of teaching
and overall infrastructure provided by the institute. The analysis of this
feedback helps in reframng the facilities provided by institute and various
skill devel opnents training programto arrange for the teachers to inprove
their teaching - learning skills. This feedback is also taken on a 5 point
scale froml to 5 with 1 at poor and level 5 on excellent l[evel. The feedback
fromthe parents help the institute i mMmensely reorienting the adninistrative,
general ambi ence, quality of teaching offered by the institute, support for the
skill devel opnent, suitability of the course for career growth of their ward,
the skill devel opnent of ward, etc. This feedback is also taken on a 5 point
scale from1l to 5 with 1 at poor and 5 at excellent |evel

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

No Data Entered/ Not Applicable !!I!

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/10945_Demand_ratio_1622365697.xlsx

teaching only PG
courses

6 8

teaching only UG
courses

76

930 40

2019

2.3 —Teaching - Learning Process
2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-

learning resources etc. (current year data)
Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
No Data Entered/ Not Applicable !!!

| CT Tools and resources

View File of
View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

SSJCET has a strong mentoring process. Each student of SSJCET is attached to faculty mentors for personal
guidance, career advancement and development. Faculty members continue to be mentors with the students
allocated to them for their entire stay at SSICET. Every faculty member tries to create a rapport with the student
mentee, encourage him/her to ask questions, attempt to clarify doubts and facilitate counselling on different
issues on regular basis. The mentor’s aim is to focus on the mentee’s holistic development by guiding her/him
in areas like academics, summer internships, comprehensive viva, comprehensive projects/dissertation, career
choices, final placements etc. Mentors also focus on developing the following Employability Skills of their
mentees and record/document their academic progression: « Continuous motivation in learning process. ¢
Communication Skills ¢ Attitude and Confidence ¢ Initiative and Enterprise ¢ Self Management-Planning and
Organizing * General Awareness and Business Awareness * Adaptability and Flexibility « This bridges the gap
between teachers and students. ¢ Providing guidance to slow and advanced learners. A group of twenty students
are allocated to a mentor from first year to final year (All four years).The mentor maintains and collects personal,
academic as well as extracurricular activity data of the students. A mentor is supposed to conduct two formal
meetings (minimum) per semester with their mentees (one in a group and one on a one-to-one basis). Details of
all such meetings are to be documented in the Mentees form. The mentor on his/her part records the details of
each meeting in the Mentor form. Mentors usually suggest/undertake corrective/remedial actions for problems
faced by their mentees and include it in their successive reports. As and when required mentor is contacting
mentees parents. The students are sorted as per their knowledge and encouraged to be member of student
associations like ETSA, CSI, MESA, CESA and IETE. Encouragemt as well as whole hearted support is
extended to students interested for participating in BAJA, Hackathon and project competition and national and
international conferences for presenting their research paper. We also encourage the students to register for
NPTEL on line courses and examinations. For the slow learners mentor recommends giving more attention to
achieve good results. Mentors also provide career guidance like suggesting the courses for higher education,
competitive examinations like GRE, TOEFL, GMAT, MPSC and UPSC etc. Once the journey of four years of
mentorship is on the verge of completion, mentor tries to ensure that his/her mentee has become self-reliant and
self-managed person.

Mentor : Mentee Ratio

Number of students enrolled in the Number of fulltime teachers

institution
970 76 1:

13

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year
No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
Nill 5 5

77

81

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/10945_ict_tools_1622441612.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/10945_e_resource_1622441647.xlsx

Year of Award Name of full time teachers Designation Name of the award,

receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies

No Data Entered/ Not Applicable !!!

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

e As per guidelines fromthe university of Minbai the Institute follows the
Conti nuous Internal Evaluation (CIE) system <« In the beginning of the senester
students are informed about the criteria for evaluation of marks as well as
course out-cones by respective faculties in very first lecture. ¢ The
Uni versity of Munbai introduced Choice based schene(CBCGS) in the academnic year
2016- 2017 and G schene in 2019. As per the guide lines of University of Minbai
the theory exam nation is divided into 80 and 20 pattern. 80 marks for fina
t heory exam nation and 20 marks for Internal Assessnment. In the First Year we
have the 60 — 15 pattern for sone subjects.60 marks for final Theory and 15
mar ks for Internal Assessnent. Unit Test-l was conducted offline and Unit test-
Il was conducted online due to the pandenic situation. The average was
calculated and it was considered for internal assessment (lIA —marks). UT-1 was
conducted after conpletion of 40 syllabus and UT-11 was conducted after
conpl etion of 80 syllabus. ¢ Signature of student could not be taken due to the
pandem c situation.( Internal Assessnment mark sheet) ¢ Term work marks consi st
of practical and assignment marks. Evaluation in each assignnment and practica
was done by respective subject teacher as per guidelines for odd senester and
during the even senester online practical exam nation had been conducted. ¢ As
per the University rules and regul ati ons, practical and oral exam nations, end-
semest er exam nations and eval uati ons were conducted during odd senester and
during second senester online examination is carried out due to pandenic
situation. « W take various steps to inprove the effectiveness of the CIE —
system |like setting U T question papers as per COs nentioned in the
respective subjects (syllabus). W adopt a centralized systemso as to
facilitate the snmooth conduct of the unit tests(l Il1) ¢ End senester
exam nation will be conducted according to University O Mnbai, academc
cal endar ¢ Students are evaluated on the basis of Tutorials, Mni — Projects
Laboratory courses. Lab Manuals are prepared by the concerned faculty.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Institute academ c cal endar is prepared based on University of Mnbai by
t he designated coordi nator at the beginning of odd and even senester. It is
di spl ayed on all notice boards, circul ated anongst heads of departnent, staff
and students before comrencenent of the senmester. This includes all academ c
activities |ike senester commencenent date, termend date, schedule of Unit
test(UT) | and Il, submi ssion of the teammork(TW/ Oral practical exam nations,



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/10945_Honours_recieved_1622367215.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/10945_Evaluation_1622441755.xlsx

co curricular and extracurricular activities and commencenent of theory
exam nation, university declared holidays. The tinme table in consultation wth
respect to HOD and di spl ayed on departnental notice board before the
commrencenent of senester. The draft calendar is discussed in HOD s neeting and
all the suggestions which are approved in the neeting are incorporated before
rel easing the calendar to all departnents by the principal. Al the internal
assessnent tests like unit test —I and unit test —Il are conducted as per the
academ c calendar. UT-1 will be conducted after conpletion of 40 syllabus and
UT-11 will be conducted after conpletion of 80 syllabus. The result of UT-I and
UT-11 are analyzed and sl ow | earners and advanced | earner are identified,
counsel | ed and provi ded necessary help. Termwork is eval uated based on
conti nuous assessnent and subm ssion of termwork is done as per academc
cal endar. The oral and practical exam nations schedule is also as per the
academic calendar. In addition to all this each Departnent prepares its own
Academ c cal endar which helps themto plan various activities and ensure their
smoot h conducti on.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://jondhl eengg. or g/ NAAC. php

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
No Data Entered/ Not Applicable !!!

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://jondhl eengg. or g/ NAAC. php

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Career Counsilling- Al'l Departnents 24/ 06/ 2019
Cybersecurity and | aws
Sem nar - Apti tude test by Al'l Departnents 22/ 07/ 2019
MAPTO



http://jondhleengg.org/NAAC.php
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/10945_Pass_percentage_1622367519.xlsx
http://jondhleengg.org/NAAC.php
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/10945_Research_Fund_1622367892.xlsx

Series on Reaserch
Techni ques Chal | enges

Sem nar on Bl ockol ogy Al'l Departnents 08/ 08/ 2019
Wor kshop- Andr oi d app Conput er Depart nment 21/ 08/ 2019
devel opment
Wor kshop on Bl ockol ogy Al'l Departnents 18/ 09/ 2019
Sem nar on Resune Witing Al'l Departnents 19/ 09/ 2019
Sem nar - St udy Abr oad Al |l Departnents 26/ 09/ 2019
Sem nar- Group Di scussion Al |l Departnents 10/ 10/ 2019
and Personal Interview
I nternshi p and Pl acenent Al'l Departnents 17/ 10/ 2019
Sem nar on Resune Witing Al'l Departnents 19/10/ 2019
Mock Test Al'l Departnents 25/ 10/ 2019
Sem nar - Aptitude test by Al'l Departnents 25/10/ 2019
| BS
Session on Study Abroad Al'l Departnents 26/ 10/ 2019
Road Safety Al'l Departnents 16/ 01/ 2020
How to prepare for Al |l Departnents 23/ 01/ 2020
Aptitude test, witten
test and technical
i nterview
Job Readi eness skill for Al'l Departnents 29/ 01/ 2020
bridgi ng the
enpl oyability gap
How to prepare for MPSC , Al'l Departnents 06/ 02/ 2020
UPSC Seni nar
wor kshop on android and Al'l Departnents 11/ 03/ 2020
flutter app devl opnent
Webi nar on Intellectual Al'l Departnents 11/ 05/ 2020
Property Rights
Nat i onal | evel Webi nar Al |l Departnents 26/ 05/ 2020

Webi nar on Java EXTC Conput er Depar nent 28/ 05/ 2020
Webi nar Series on Soft Al'l Departnents 13/ 06/ 2020
Skill Devel opnent
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

View File

3.3 — Research Publications and Awards



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/10945_Awards_won_1622368795.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/10945_Incubation_centres_1622368806.xlsx

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

00 00 00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

NA Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Department Number of Publication Average Impact Factor (if

any)

Type

No Data Entered/ Not Applicable !!!

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

No Data Entered/ Not Applicable !!!

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local

No Data Entered/ Not Applicable !!!

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Number of students
participated in such
activities

Number of teachers
participated in such
activities

Title of the activities Organising unit/agency/

collaborating agency

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/10945_journals_notified_on_UGC_1622368914.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/10945_Books_and_Chapters_1622368926.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/10945_Bibliometrics_1622368940.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/10945_Index_1622368953.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/10945_Faculty_participation_1622368961.xlsx

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited

No Data Entered/ Not Applicable !!!

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cy/collaborating

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

agency

No Data Entered/ Not Applicable !!!

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

14500000 14231250

4.1.2 — Detalls of augmentation in infrastructure facilities during the year



https://assessmentonline.naac.gov.in/public/Postacc/Extension/10945_Extension_1622368976.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/10945_Awards_for_extension_1622368992.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/10945_Students_in_extension_1622369006.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/10945_Collab_activities_1622369020.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/10945_Linkages_1622369032.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/10945_MoU_1622369045.xlsx

Facilities

Existing or Newly Added

Laboratori es

Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SLIM 21 Partially 2.9.2 2012
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
No Data Entered/ Not Applicable !!!
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 533 432 432 0 60 15 52 1
g
Added 0 0 0 0 0 0 0 0 0
Tot al 533 432 432 0 60 15 25 52 1

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

52 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Recording Facility,
System (LCS)

Lecture Capturing

http://jondhl eengg. or g/ NAAC. php

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/10945_augmentation_details_1622442869.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/10945_Library_1622442948.xlsx
http://jondhleengg.org/NAAC.php

7300000 7155280 9000000 8875011

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Procedures and policies for naintaining and utilizing physical, academ ¢ and
support facilities - laboratory, library, sports conplex, conputers, classrooms
etc. ? Maintenance Procedure: The maintenance is divided as daily maintenance
and half yearly mmintenance. Apart fromthis break down nmi ntenance is al so
foll owed. For keeping all the lab equiprment in working condition follow ng
procedure is adopted: ? Daily Miintenance: The Faculty subject |In-charge and
Lab Assistant are responsible for daily nmaintenance of all Lab
Equi pnent / Machi nery/ I nstrunments available in their respective laboratory. ?
Hal f Yearly or Semester End Maintenance: At the end of each senester the
repair/service/ mintenance will be done. Al the |ab
equi prent / machi nery/instruments are checked for their availability for next
senmester. As per the curriculumif any new equi pnment/ machi nery/instrunment to be
purchased then witten information is given to Principal through head of
departnent. ? Breakdown Mai ntenance: |In case of any breakdown occurs in any
Equi prent / Machi nery/ Instrunents available in |aboratory then it is inforned
to Principal through Head of Departnent in witten. Wth the perm ssion of
Principal, the Head of Departnent calls concern supplier or repairer for
guot ati on and quotations are subnitted to Principal for approval. The Principa
sends the quotations to head office for getting approval then after approval
fromhead office the work order is issued to concern and nai ntenance work is
executed. ? Conputer Maintenance: The Faculty subject |n-charge and Lab
Assi stant are responsible for daily mai ntenance of conputers available in their
| aboratory. They are al so responsible for any updating software configuration
whenever required. In case of any breakdown witten information is given to
Princi pal through Head of Departnent. Wth the perm ssion of Principal, the
Head of Departnent calls concern supplier or repairer for quotation and
quotations are submtted to Principal for approval. The Principal sends the
qgquotations to head office for getting approval then after approval from head
office the work order is issued to concern and nai ntenance work is executed. ?
Li brary Mai ntenance: On daily basis Librarian and Assistant Librarian check the
condi tion of Books and Journals available in library and in case of any
mai nt enance |i ke book binding the information in witten format is given to
Principal. ? Sports/ Gane article Miintenance: The sports in-charge sends the
request to Managenent through Principal. After the approval required
mai nt enance i s done. ? Class Room Mai ntenance: The adm nistrative staff i/c
daily takes rounds for all class roons. In case of any naintenance the
students/ faculty nmenbers informadmnistrative staff and in consultation of
Princi pal Mintenance will be done. ? Uilization Procedure: The utilization
records of all the physical facility available for academ c and support are
mai nt ai ned by concerned staff nenbers and utilization procedure is as foll ows:
? Physical Utilization Procedure: Certain | aboratories/ workshops are required
to be shared and utilized under common facilities. Such facilities are shared
bet ween departnments. At the beginning of senester Tinme Table in-charge will
resolve this issue. In case for a particular occasion if any infrastructure is
required, requirement will be conmmunicated to the Principal and perm ssion is
to be taken from Principal.

http://jondhleengg.org/NAAC.php

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support



http://jondhleengg.org/NAAC.php

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Nill Nill Nill
frominstitution
Fi nanci al Support
from O her Sources
a) Nati onal Nill Ni |l Nill
b) I nt ernati onal Nill Nill Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

No Data Entered/ Not Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of
scheme benefited

students for

competitive

examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed

No Data Entered/ Not Applicable !!!

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
4 4 25
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations stduents placed
visited participated visited participated

No Data Entered/ Not Applicable !!!

View File

5.2.2 — Student progression to higher education in percentage during the year

Year Number of
students
enrolling into
higher education

Programme
graduated from

Depratment
graduated from

institution joined

Name of
programme
admitted to

No Data Entered/ Not Applicable !!!

View File



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/10945_Scholarships_1622443350.xls
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/10945_Development_Schemes_1622443360.xls
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/10945_Guidance_1622443368.xls
https://assessmentonline.naac.gov.in/public/Postacc/Placement/10945_Placement_1622443418.xls
https://assessmentonline.naac.gov.in/public/Postacc/Progression/10945_Progression_1622443429.xlsx

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Level
No Data Entered/ Not Applicable !!!

Activity Number of Participants

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The student council is constituted every year at the beginning of academ c year
following the University of Minbai guidelines. The student council plays a
significant role in conducting many extra and co-curricular activities rel ated
to cultural, sports and technical events at college level. Sone of the nmjor
events organi sed annual |y under student council are Techblizz, Annual Sports and
Nakshatra (Annual Day Cel ebration).Apart fromthis, we have student association
in each department for arranging various activities |like Guest |ectures by
experts, Sem nars, Workshops, industrial visits etc. to devel op the overal
personality and cultivate various skills anong students. The student
associ ations are also taking initiative to celebrate inmportant days |ike
Nati onal Festivals, Birth/Death Anniversaries of great |eaders, International
Wirnen’ s Day, |nternational Yoga Day, Teachers Day, Engineers day etc. The
Council seeks to contribute to thedevel opnent of student’s |eadership skills
and haveexperience in program pl anni ng and devel opnent, vol unteering and
financi al nanagenent. They hel p the admi nistration in snooth conduction of
student activities in the canmpus. The Council al so organizes prograns in the
canmpus to inprove cleanliness greenery in the canmpus. Qur NSS unit has
organi sed various social and awareness events |ikeFit |ndia Canpaign, Tree
pl antation, teacher’s day, Engineers Day, Canpus cleanliness canpaign,

Mat oshree vridhashramvisit, Flood Relief Donation Canp, Library Setup
Programme, Voters Awareness Rally, Solar Lanp Drive, Street play on voters
rights, Yuva Mahiti doot awareness, Constitution day, National youth day, Bl ood
donati on canp, Marathi rajyabhasha divas International Yoga day (Online Event).

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/10945_Qualifying_1622443438.xls
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/10945_Activities_Organised_1622443445.xls

1530

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

01

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

For the effective inplenentation of quality inprovenent programme, the policy
of decentralization is best suited. At our institute, all the necessary
academ ¢ and non-academ ¢ powers are delegated to Principal who in turn

del egates further as per requirenent. This decentralized management practice

wherein powers and responsibilities are delegated at suitable level results in
greater flexibility and accountability. This also has resulted in faster

deci si on maki ng and preparing everybody for future higher roles when required.

The head of departnents is enpowered to take decisions at departnent |evel and

i mpl ement themwith the help of teaching and non-teaching staff. At departnent

| evel each, faculty coordinators are appointed as coordi nator for various
academ ¢ and non-academ c events like unit tests, students organi sation,
sem nar etc. These faculty coordinators then formtheir own team consisting of
ot her faculty, supporting staff and students for snooth inplenmentation of said
event. Students are also involved in many deci si on nmaki ng process. The sane
principle is followed at institute Ievel for other units of the college |ike
sports, arts, library etc. The faculty coordi nators have operational autonony
under the gui dance of the Head of Department. Two practices of conduction of
unit test and working of students’ associations |ike MESA/CESA etc. are
expl ained here to illustrate the practice of decentralization and participative
managenent. For conduction of unit test, departmental exam nation coordi nator
is appointed in the beginning of academ c year. As per acadeni c cal endar,
exam nation coordi nator prepares tinetable and inforns students. He then
i nforms the paper setter, prepares supervision chart and del egates other duties
to all staff. Supporting staff helps in preparing seating arrangenent, blank
answer papers bundles. On the day of exam nation, supervisors take
responsi bility of smooth conduction of UT and al so records the attendance of
students. The process of assessnent and declaration of result are being done on
time. The answer papers will be shown to students after the assessnent and al so
the marks will be displayed on Departnental notice boards. The parents al so
have freedom of seeing the answer papers of their ward, discussing their ward' s
progress with faculty or heads of departnent or even with Principal if they
wi sh to. Parents’ neetings are being held in every senester and thus we try to
do a very transparent nechanismin all academ c activities. Students’
associ ations are forned in every branch and renewed the committee in every year
for organising the acadenic, co-curricular activities and extracurricul ar
activities for the students and to offer a chance to students to develop their
skills like teamwrk, |eadership etc. Faculty nenbers are also involved in such
associ ations to guide and nentor the students in all activities. This kind of
associ ations enable the students to understand the conmunity in which they are
wor ki ng and al so prepare students to neet the chall enges and to accept the peer
pressure in their professional life. As faculty and students are jointly
organising events it definitely creates a bond between them and al so hel ps the
students to get a chance to correct their attitude and m nd set.




6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curricul um Devel opnent

Since our institute is affiliated to
Uni versity of Munbai, institute adopts
curricul um desi gned by University. For
the additional topics, faculty conducts

| ectures and training sessions. All

programmes include field visits, in
pl ant trainings, internships and
proj ect work which help the students to
understand the industry requirenments
and also help to up skill thensel ves
t hrough these activities. Students are
encouraged to attend online courses
i ke NPTEL programres, |1RS-1SRO
outreach programres etc. Project
conpetitions are arranged to provide an
opportunity for exhibiting their
techni cal know edge. Software training
courses are arranged and students are
gui ded for proper selection of
el ectives of their choice.

Teachi ng and Learni ng

To provide quality education
institute nmonitors and reviews teaching
| earni ng process which includes Course
pl an, progress of syllabus conpetition,

delivery, feedback cycle etc. The
institution has a review nechani smt hat
integrates the reviews of feedback from
vari ous stakehol ders. |1 QAC, Academi c
advi sory conmmittee at Institute |evel,
and Departnental Advisory Committee
gui de and provi des suggestions to
i nprove the Teachi ng-Learni ng process.
Facul ty menbers arrange
Wor kshops/ Sem nars, field visits and
i nternshi ps, hands on training, etc.
Mentors guide and help the students to
resolve their issues during their
entire period of study in the
institute.

Exam nati on and Eval uati on

As per UoM the exam nation pattern
consi sts of theory exami nations (20
internal 80 end senester exani nation)
Viva, practical, senminar presentation
as per requirements of subjects. Few
subj ects are having a conbi nati on of
End Senester Exam nations 60 marks and
Unit Tests 20 marks al so. UoM provi des
syl | abus and exam nati on schene of
every subject. End Senmester




Exam nati ons of 80 marks/ 60 marks in
each subject are conducted as per
academ c cal endar and tinetable
received from University. Interna
assessnent isof 20 marks averaged from
two Unit tests. UT | Il narks are

di spl ayed on Notice Boards and the
answer sheets are shown to students to
i nform performance and naintain
transparency. Students are al so
continuously eval uated by assi gnnents,
nock tests, presentations, G oup

Di scussions, Quiz etc.

Research and Devel oprent

The institute encourages research and
publications of research articles by
students and faculty. s. There is
enphasi s on research through students
research projects and establishnment of
| ncubation cell. For pronotion of
et hical research, software for
Plagiarismis installed in the Coll ege.

To pronpte research culture and
providing platformfor exchange of
i deas and sharing know edge, a national
conference was organised in January
2019.Institute al so encourages and
sponsors faculty for higher education.
Students are notivated to exhibit their
projects at various conpetitions |ike
SAE BAJA, Hackat hon etc. They are al so
encouraged to participate in technical
conmpetitions |ike quiz, paper and
poster presentation. Faculties received
grants for Mnor research projects

funded by University of Minbai

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The institute has excellent
infrastructure in the form of spacious
l'ibrary, classroons, |aboratories,
Sem nar halls, Principal cabin and Min
of fi ce, huge playground, well equipped
gymasi um and i ndoor sports facility
and auditoriumw th nodern anenities.
Li brary has very good coll ection of
t ext books, reference books, nationa
and international journals and
magazi nes. ICT facilities are
constantly upgraded. Additional
facilities |ike separate conmon room
for boys and girls, canteen, nedica
room faculty cabins, departnental
office are also provided. Laboratories
have proper
machi nes/ i nstrunent s/ equi pnments, nodel s
and charts, and al so conmputers with
necessary software, as per required
academ ¢ standards. For Safety, CCTV
and fire fighting systemare install ed.




Human Resour ce Managenent

As the nation building happens
t hrough enri chnment of hunman resources
our institute gives utnost inmportance
to Human resources. Institute recruits
the teaching and supporting staff
following a well-defined sel ection
procedure. The Institute appoints
adequat e nunber of qualified staff in
various cadres. Al staff are
encouraged to attend training prograns
to inprove soft skills. Staffs are
provi ded Provident fund,
| eave/ vacations and other facilities as
per rules. On duty | eave and financia
hel p are provided for attendi ng FDP
cour ses/ sem nar s/ conf er ences/ wor kshops
and exam duties. Faculty nenbers are
encouraged to attend various technical
events and the expenses are be borne by
the institute as per policy.

Industry Interaction / Collaboration

Industry-institute interaction is an
essential part of quality inprovenent
programre as it provides neans for
sharing of ideas, exposure to |atest
technol ogi cal advancenents etc. This
interaction in the formof I|nternshi ps,
taking up industry sponsored projects,
arrangi ng Industrial visits etc help to
bri dge the gap between the curricul um
and industrial practices. Institute has
si gned nenor andum of understanding with
various conpani es and organi sations to
pronote this interaction. Materia
testing and design projects are being
taken up in collaboration with
i ndustry. Qur institute is also having
MoU wi th VJTI, Matunga, Minbai which is
our mentor institute under Al CTE
Mar gdar shan schene.

Adm ssion of Students

The admi ssion of students in first
year and second year through | ateral
entry (diploma students) is done as per
governnent rules. The students are
admtted as per the sanctioned intake
by AICTE. As per DTE, Maharashtra
adm ssion procedure, centralised
adm ssion procedure is followed. Since
our institute is private and non-
mnority, 80 seats are filled through
online adm ssion process and the
remai ning 20 seats are filled by
Institute. Qur institute is a
recogni sed Facilitation Centre (FC) for
onli ne adm ssion process where the
students are guided at every stage of
adm ssion right fromformfilling,
docunents verification, to adm ssion




confirmation etc. After getting
adm ssion at our institute, students
i nduction progranme is conducted for
newly admitted students to famliarize
themw th coll ege environment, staff
menbers and other facilities.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

For nost of activities ERP software
is used. As per academ c cal endar,
faculty nenbers prepare | ecture plan,
Course plan and upload them on ERP
system Mock test papers, study notes
etc. are provided to students through
ERP. Library software is used for books
managenent |ike issuing/ returning/
sear ching for books.

Adm ni stration

The academic administration is
managed t hrough the | earni ng managenent
ERP system Staff and students make use

it for various teaching |earning
activities Iike syllabus coverage,
questi on banks, assignnents, notices
etc. This is also used for students’
attendance, Gievance and redressal
System feedback etc.

Fi nance and Accounts

The financial transactions of fee
col l ection, scholarship details are
done using ERP system Students can pay
fees online by NEFT etc. using ERP

St udent Admi ssi on and Support

Students’ data, roll call |ist,

f eedback, Gievance and redressa
System are mai ntai ned usi ng ERP
software. At the library, E-Journal
access, books issue return of library
books are provided.

Exam nati on

At the Exam nation Section, Viva
solution software Package is used for
the records of examination rel ated
activities such as seat matrix
preparation, hall ticket generation,
mar ks entry, preparation of results,
gazettes etc. UoM uses online systemto
send the question papers to college
whi ch are then downl oaded from
University online portal. O her areas
of e governance are, OSM system for
paper assessment of first year and
final year engineering, online filling
of TWOR/ PR/ Project nmarks for first
year and final year engineering.
Confidential |ocation for downl oadi ng
Question papers on the day of
exam nation which is received from
University is also established and is




kept under CCTV for security.
Confidential team for downl oadi ng,
printing of all Question papers, and
packi ng sealing of all Question paper
packets till the delivery into
respective classroons under the
supervi sion of Chief Conductor is also
being forned for each End Senester
Exam nation for the snooth and
di sci pl i ned conduction of Exam nati ons.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/

Name of the

Amount of support

workshop attended

professional body for

for which financial
support provided

which membership
fee is provided

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Title of the
professional
development
programme
organised for
teaching staff

Year

Title of the From date To Date Number of

administrative participants

training (Teaching
programme staff)

organised for
non-teaching
staff

Number of
participants
(non-teaching

staff)

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
10 76 Nill 32
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Provi dent Fund, Group Provi dent Fund, Group Group I nsurance Schene,
| nsurance Schene, I nsurance Schene, Proj ect Finance
Medi cl ai m Fi nanci al Medi cl ai m Fi nanci al ( SAE_BAJA)
support in energency, support in emergency,



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/10945_Faculty_Emp_1622443796.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/10945_Development_training_programmes_1622443810.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/10945_Training_Programmes_1622443827.xlsx

speci al |eave for all speci al | eave for all

staff, maternity | eave staff, maternity | eave
for female staff, for fermale staff,
sponsorshi p for higher sponsorship for higher
educati on. educati on.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

As the college is unaided, for auditing the accounts of the college, the
Managenent has appoi nted an em nent firmof Chartered Accountants. The auditors
advi se the college in the mai ntenance of book of accounts. The internal audits

are carried out to nake the system nore robust.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion II1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.4.3 — Total corpus fund generated

00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c Yes Local Yes Depart nment al
| nspecti on Audit Team

Commi ttee of
Uni versity of
Murbai .
Institute
Advi sory
Comittee

Admi ni strative Yes Local Yes Depart nment al
| nspecti on Audit Team
Commi ttee of
Uni versity of
Munbai .
Institute
Advi sory
Conmittee

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Parents provide feedback to i nprove the Teachi ng-Learni ng Process. 2.
Parents help in getting internship for students. 3. Parents support to pronote
di scipline and social responsibility anbng students.

6.5.3 — Development programmes for support staff (at least three)

? Health related courses, yoga sessions and neditation. ? Personality and soft
skill devel opnent courses. ? Mtivational progranmes.




6.5.4 — Post Accreditation initiative(s) (mention at least three)

 National Conference was organized by the institute in January 2019 ¢« Renpote
Centre of Il RS-1SRO for conducting outreach programmes ¢ Online webinars for
upgr adi ng know edge for students and faculty nenbers.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!
View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities
7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Awar ness 10/ 09/ 2019 10/ 09/ 2019 75 30
Programe by
| nt er nal
Conpl ai nts
Conmittee
Senmi nar on 15/ 01/ 2020 15/ 01/ 2020 38 52
"CGender Equity"
Sel f - def ense 09/ 03/ 2020 09/ 03/ 2020 40 Nill
Techni que
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
42
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Provision for lift Yes 1
Ranp/ Rai | s Yes 1
Rest Roons Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiative addressed | participating

initiatives to initiatives

address taken to students



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/10945_Quality_Initiatives_B_1622444563.xlsx

locational | engage with and staff

advantages and
and disadva |contribute to

ntages local
community

No Data Entered/ Not Applicable !!!

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
TEACHERS AND THEI R 08/ 07/ 2019 Whoever adopts teaching
RESPONSI BI LI TI ES as a profession assunes

the obligation to conduct
hi nsel f/ herself in
accordance with the ideal
of the profession. A
teacher is constantly
under the scrutiny of
hi s/ her students and the
society at large
Therefore, every teacher
shoul d see that there is
no i nconpatibility
bet ween his precepts and
practice. The profession
further requires that the
teachers shoul d be calm
patient and communi cative
by tenperanent and
am abl e in disposition.
Every teacher is expected
to maintain good
relations with the
managenment, executive
officials, non teaching
staff and the students. -
The teaching faculty have
an inportant role in the
functioning of the
col l ege and they shoul d
be the role nodels to the
students. ¢ Adhere to a
responsi bl e pattern of
conduct and demeanour
expected of them by the
conmmunity  Manage their
private affairs in a
manner consistent with
the dignity of the
profession.  Seek to
make professional growh
conti nuous through study
and research. Express
free and frank opinion by
participation at
prof essi onal neetings,
sem nars, conferences



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/10945_Inclusion_1629788144.xlsx

etc. towards the
contribution of
know edge: ¢ Maintain
active menbership of
pr of essi ona
organi zations and to
strive to inprove
educati on and profession
t hrough them <« Perform
their duties in the form
of teaching, tutorial,
practical, sem nar and
research work
conscientiously and with
dedi cation. ¢ Co-operate
and assist in carrying
out the functions
relating to the
educat i onal
responsibilities of the
col Il ege and the
uni versity such as:
assi sting in appraising
applications for
adm ssi on, advising and
counsel ling students as
wel | as assisting in the
conduct of the university
and col | ege exam nati ons,
i ncl udi ng supervi sion,
invigilation and
eval uation, setting
i nternal question paper,
identifying, evaluators
and question paper
setters. ¢ participate in
ext ension, co-curricular
and extra-curricul ar
activities including
comrunity service/
extensi on work ¢ Teachers
shoul d be punctual in
their arrival to the
college on tine and in
going to the respective
classes. « It is the duty
of every teacher to
mai ntain discipline in
the classroons and in the
canpus. ¢ If she is on
| eave, it has to be
reported to the Head of
the Departnent and to the
princi pal

ALUWNI

CCDE OF CONDUCT

08/ 07/ 2019

The Alumi conmmittee of
Arny Institute of
Managenent Technol ogy has
adopted this Code of




Conduct, which is
applicable to the Alumi,
Vol unteers and Conmittee
menbers, and all the team

menbers of the
organi zati on. The Code
reflects our collective
comm tnent to not only
uphold the law but to
protect this
organi zation's interests
whi | e mai ntaining the
hi ghest standards of
ethical conduct. 1. A
respectful tone and
polite conmunication are

t he basis of our

commttee. It is
therefore not pernitted

to negatively
di stingui sh, nob or
ridicule others. 2. Users

Menbers are fully

responsi bl e for al
publication of any kind
(data, information,

i mges etc.) and for al
their consequences. 3.
Di scrimnation and
def amati on of ot her
menbers or social groups
on the grounds of their
religion, origin,
nationality, economc
capacity, sexual
orientation, age or
gender are explicitly
f or bi dden.

PARENT CODE OF CONDUCT

08/ 07/ 2019

Any parent who acts in
an unaccept abl e manner
(i.e. gross disrespect,
t hreat eni ng, or causing

di sruption to
prof essi onal or academ c
climate) towards any
staff nmenber or student
may be banned fromthe
school for the duration
of the school year. In
addi tion such behavi our
may constitute grounds
for dismssal of a
student from school. The
Head of School has the
authority to determ ne
when this consequence is
appropri ate.




7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

No Data Entered/ Not Applicable !!!

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Power wutilisation by Sol ar Energy

Pl astic free campus

Save water, Save Electricity canmpaign

Paper less office using ERP and e-paynent nethod

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Practice-I Title of the Practice: Reforns in Acadenmic Activities due to
Covi d-19 Pandemic Goal: 1. To identify the possible nethods to reach students
2. To inplenent the best possible and nost effective nethods of teaching
through online 3. To provide the evidences of the best practice. The context 1.
The topic is Apt considering the current scenario. The higher education system
is facing trenmendous chal |l enges due to Covid-19 pandemc. 2. There forns to be
i npl emented are understanding the nental health of students 3. |nplenenting the
digital teaching learning 4. Local reforns to be inplenented at the institute
level 5. Online internship, technical events, online courses, online semnars,
teaching online and conducting the practical online. The practice Wth the
sudden shift fromthe classroomteaching to distance online Teaching -Learning
is a great challenge to the present situation and how such a shift woul d i npact
the education systemis a challenge. Even before covid situation there was
al ready high growth in the education technol ogy usage. Information technol ogy
in education will be further accelerated and that online education wll
eventual | y becone an integral conponent of higher education, the teaching
docunent sharing with students through online much nore easy way to
comuni cate. Every student is in direct contact with the teacher and his
mentor. Student finds it nore effective in online teaching. In this entire
pandem c, nmental health of students is kept at the top priority through our
effective nentoring system Qur staff is in touch with every student. Their
famly issues are taken care of. Faced with new reality of Teaching - Learning
fromhone surely nisses the effect of physical teaching and hence it is
inportant that we |ook at the physical and nental health of the students.
Onli ne education nakes the educati on system nore dynani ¢ and open-ended syner gy
is evolved in the education system When each person bestows a view or opinion
t hrough di scussi ons and coments on others’ work course, it benefits the
student to learn better. This unique advantage is manifested in a student-
centred virtual |earning environnent that online |l earning format al one can
contribute. Suitable social nmedia platforns are selected to reach and engage
| ectures snoothly. The university and institute acadenic cal endars are strictly
foll owed during this pandem c period also as earlier. Students are provided
with study material by the subject teacher. The information is communicated to
students through col |l ege website. However, the departnments are in close contact
with their students to provide information One of the Institutes in our canpus
is the nodal centre of virtual labs. Qur institute follows all the terns and
conditions laid down by the MHRD Govt of India for virtual |ab. To nmake the
best practice nore effective our challenge is to |ocate/select suitable
platformto conduct the teaching activity. The requirenments of teaching nethod
are different for different subjects. The network issue persists anong the
students, as our institute is |located at renote |ocation and nostly students



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/10945_promotion_activities_1629788186.xlsx

are living in rural areas. Besides, nmany students migrated to their native
pl aces. This is a big challenge to inplement online teaching. However, students
adopted to the new requirenment and nostly placed thenselves in the [ocation
where network is available. Qur students are enrolled through our institution
to avail the online learning facilities through various platfornms |ike: 1.
Coursera 2. NPTEL- SWAYAM 3. |1 RS-1SRO Qutreach prograns Al faculty menbers and
students are encouraged to attend various webinars and training prograns both
techni cal and non-technical subjects. It is to be noted that many students and
faculty nenbers enrolled for the various val ue addition online prograns and
earned certificates. Usage of Virtual Labs, the acceptance of paradi gm shift
fromclass roomteaching to online teaching, syllabus conpletion, conduction of
exans, declaration of results on tinme through online node successfully etc are
the outconmes of the new normal during the | ockdown due to pandemic. It is
hi ghly appreciated that the adaptability of both students and faculty nenbers
of the new normal and willingness to enbrace the transformation from physica
to virtual platformduring this world panden c situation.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://jondhl eengg. or g/ NAAC. php

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The establishment of the Shivajirao S. Jondhl e Col | ege of Engi neering
Technol ogy synbol i zes the ascendance of plateau of achi evenent of acadenic
excel l ence, in dissenm nation of quality education frompre-primary to
coll egiate | evel by Vighnaharata Trust, established at Asangaon, by Shivajirao
S. Jondhle sir. Shivajirao S. Jondhl e Col |l ege of Engi neering Technology is
committed to assist in socio - econom c transformation by providing inclusive
i nnovative quality education of global standards to fully neet the expectations
of the stake holders as initiated by the founding fathers, to recruit and
retain well qualified notivated faculty and staff and provi de adequate
i nfrastructure, equipnent and nmachinery and to provide anenities and sports
facilities in harnobny with nature. Industry institute interaction to provide
adequat e exposure to the students to the world of work. Enrich library and
provi de | atest teaching gadgets and process to pronote effective teaching,
| earning. To provide holistic value based education and incul cate
entrepreneurial abilities so that the students are well grooned in know edge,
skills and values to have the ability to face the challenges of the corporate
world and life. Silent features of institute: o Institute provided inclusive
techni cal education so that a deserving student is not denied an opportunity
for technical education solely on socio econonmic constraints. o The student NSS
wing is active in order to inbibe strong Social values in our students. o The
institute takes conscious efforts to create awareness about energy conservation
and renewabl e energy usage anmong students. Solar panels are used in the college
canpus. o Institute provided holistic education to develop skills, know edge
and val ues through well-structured curriculumand instructions. o Made students
readily acceptable to the corporate world and pronote entrepreneurship. o
Disciplinary Cormttee to look into the in disciplinary Acts raggi ng. Power
backup given on the canpus. o Institute is friendly for Differently Abled. o
Significant career guidance prograns arranged by institute to guide rural area
students by arrangi ng canpai gns nearby villages. o Round the clock internet
connectivity. o Various Social events carried out for enrichnment of students.o
Ment ori ng schene has devel oped systematic road map for inproving the different
aspects of personality devel opments, Conmunication Skill, Presentation Skill
Team Wrk, |eadership qualities, resunme witing, etc. and make themready to
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face the challenges in industry. o Departmental Associations are established
for student devel opnent. o TECHFEST organi zed by the institute is intended to
gi ve students a steppingstone for entering into the engineering industry. o
Internal conplaint conmttee has established to prevent sexual harassnent. o
Institute provided students prerequisite training for building and devel opi ng
conpetencies for the placenent. o Various personality devel opnment prograns and
heal th check-up canps are conducted. o Institute has provided career
devel opnent services to students with respect to hi gher Educati on,
opportunities for growmh. o Institute has provided user Education and
Ref erences Service to the teachers in order to maximze the use of the resource
of the Library.

Provide the weblink of the institution

http: //ww. j ondhl eengg. org/files/lInstitute¥0Db stinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

? Col |l aborations with other institutes and International Universities ?
Devel opi ng I ncubation Centre Start Ups ? Accreditation by NBA
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